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W H E R E  A R E  W E  G O I N G ?  
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W H A T  M I G H T  S P E N D I N G  L O O K  L I K E  I N  R E T I R E M E N T ?   
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State Pension 20% 

Private Pension 
30% 

Property 
15% 

Savings and 
investments  

10% 

Inheritance  
10% 

Lottery  
15% 

3 

W H E R E  W I L L  T H E  M O N E Y  C O M E  F R O M ?   

* “The Future of Retirement – Life after work?”, HSBC, 2013 
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W H A T  D O  M E M B E R S  W A N T  A T  R E T I R E M E N T ?  

Which of these worry you 

about retirement? 

Inflation 

Having enough for the essentials 

Cost of medical treatment 

Outliving my retirement savings 

Having enough for extras 

How can your employer’s 

plan best support you? 

Reduce fees for advice 

Help me plan for retirement 

Offer a financial planning service 

Offer a simple financial advice 

Offer a guaranteed income for 
the rest of my life 

Source: Investment Trends.  Nov 2014 Retirement Income Report.  

Q: Which of the following worry you with regards to your retirement? (Multiple responses permitted) Over 40 Australian population.  

Q: How can your super fund best support you with your super/retirement? Among those who have not yet retired & with super. 
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A R E  E M P L O Y E E S  T H I N K I N G  O N L Y  A B O U T  S A V I N G  

F O R  R E T I R E M E N T ?  

W E  A S K E D  E M P L O Y E E S  W H A T  T H E Y  W O R R I E D  

A B O U T  A N D  W H A T  I M P A C T  I T  H A S  O N  T H E M  

MERCER consumer SURVEY 

Of 1510 consumers in UK & ROI in June 2015 
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T O P  E M P L O Y E E  “ N O I S E ”  

I M P A C T  O F   

C O N C E R N S   

O N  W O R K   

P E R F O R M A N C E  

INCREASED  

STRESS 

7 8 %  

6 1 %  

REDUCED 

CONCENTRATIION 

LOWER MOTIVATION 

5 7 %  

K E Y   

C O N C E R N S  

M A I N T A I N I N G  
H E A L T H  

S A V I N G  F O R  
R E T I R E M E N T  

P R O V I D I N G   
F O R  F A M I L Y  

P AY I N G   
B I L L S  

J O B  
S A T I S F A C T I O N  

5 1 %  4 9 %  4 5 %  4 5 %  4 4 %  

%  O F  T H O S E  S U R V E Y E D  W H O  A R E  C O N C E R N E D  O R  

V E R Y  C O N C E R N E D  A B O U T  O N E  O F  T H E S E  I S S U E S  97% 
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M E M B E R S ’  N E W  C H O I C E S  S I N C E  A P R I L  2 0 1 5  

DC Pension 
Savings 

Cash 

Secured 
income 

Variable 
Income 



© MERCER 2015 8 

T H E  M E M B E R  J O U R N E Y  N O W  
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W H A T  A R E  M E M B E R S  D O I N G  A L R E A D Y ?   

How pension scheme members used their savings at retirement over the 

first 3 months since April 2015:   

Source: ABI  
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T H E  D E A T H  O F  A N N U I T I E S ?  
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Earnings 

Earnings 

Earnings 

State / DB 

Pension 

Variable 

income 

State / DB 

 Pension 

Variable 

income 

 

Capital 

 

INCOME 

AGE 

State / DB 

 Pension 

Secured 

income 

30 

Variable 

income 

 

R E T I R E M E N T  I N  T H E  F U T U R E ?  

11 

DC 
Pension 

Pot 

Cash 

Secured 
income 

Variable 
Income 

CASH 
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WHAT ARE EMPLOYERS 

DOING? 
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State Pension 20% 

Private Pension 
30% 

Property 
15% 

Savings and 
investments  

10% 

Inheritance  
10% 

Lottery  
15% 
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W H E R E  W I L L  T H E  M O N E Y  C O M E  F R O M ?   

* “The Future of Retirement – Life after work?”, HSBC, 2013 
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W H A T  W E ’ V E  F O U N D  S O  F A R  

CAN WORKPLACE SAVINGS HELP US HELP 

OUR PEOPLE? 

Employees 

capped by LTA, 

wanting a tax 

efficient savings 

vehicle 

Provide benefits 

attractive to 

wider 

generations 

Differentiate 

from 

competitors 

W H AT  O U R  

P E O P L E  

N E E D  
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O U T C O M E S  A T  R E T I R E M E N T  

For most members: 

 

• Pension will provide their main source of income in retirement; 

• A simple pattern: join, save, invest, retire; 

• Good communication must help members obtain their desired retirement income; 

• Investment decision-making must be made simple 

For middle to higher income employees: 

 

• It will be different:  

 Join pension,  

 Maximise employer contributions,  

 Leave pension,  

 Redirect employer contribution,  

 Maximise tax relief,  

 Consolidate,  

 Retire 
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A  N E W  S A V I N G S  &  B E N E F I T S  P A T T E R N  

Join 

Maximise 

employer 

savings 

allowance 

Opt-out or 

suspend 

pension 

Redirect 

employer 

savings 

allowance 

to other 

vehicles 

Consolidate Retire 

Pension Pension Workplace Savings 
Pension & Workplace 

savings 
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SUPPORTING MEMBERS 

KEEP IT SIMPLE! 
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C O M M U N I C A T E  W E L L  

T A R G E T  T H E  M E S S A G E  –  K E E P  I T  S I M P L E !  

Younger to 

middle aged 

members 

5 to 10 

years before 

retirement 

At 

retirement 
After retirement 

Savings 

phase 

 

Save More! 

Pre-retirement 

Phase 

 

Are you invested in 

the right place? 

At 

retirement 

 

Here’s how you can 

use your savings 

Post retirement 

phase 

 

Your spending will 

change 
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M A K E  I N V E S T I N G  S I M P L E … . . T H I S … .  
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O R  T H I S … .  

Critical engagement phase  

Cash 

Variable 
Income 

Secured 
Income 

Savings phase 
Strategy 

 
(The Growth fund) 

21 

How can I take my 
savings? 

How much should I 
save? 
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