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What comes to mind when you think of diversity?

Diversity of 
thought

Invisible 
differences

Visible 
Differences



Source: https://chicostateblog.wordpress.com/2012/03/01/the-diversity-iceberg/









Assimilation

Appreciating 
Difference



Good Person

Challenging 
the status quo 



Singular 
Focus

Intersections



Listening for 
your truth

Holding 
Space



Telling

Embodying



Merit

Positive 
Action



Excuses

Accountability



Benefits of diversity of thought to organisations 



What you can do today to increase diversity 
of thought 


