
 
 
 
The Institute and Faculty of Actuaries 
 
Risk Management Research and Thought Leadership Sub-committee - Chair 
 
The Risk Management (RM) Research & Thought Leadership Committee is seeking to appoint an 
experienced, proactive and innovative volunteer to take on the role of Chair of this important 
committee.  This volunteer will already have a good industry profile and an excellent network of 
contacts.  They will be someone who is keen to build on the excellent foundations which have been 
created thus far and keen to help shape and drive forward the advancement of actuarial science and 
provide a focal point for research in the practice area, and cross practice initiatives 
 
 
 “Person” Specification 
 
The Chair will be someone who:  
 

• is a Fellow or Associate of the IFoA with at least 3 years post qualification experience 
 

• is working in the risk management community with a strong interest in adapting, and 
responding, to the changes and developments in this arena. 
 

• has a good industry profile and an excellent and existing network of contacts within the risk 
management  community.  

 
• has a desire to help shape and develop the future of the Risk Management community of the 

profession 
 

• will be able to identify key issues affecting the risk management practice area of the 
profession as these arise 
 

• will come to committee meetings prepared and armed with ideas for current agenda items, 
hot topics, themes and content  
 

• will be able to delegate tasks to committee members 
 

• will help develop input into the specific projects or topics such as consultation responses or 
research projects and to help develop the position of the profession on key issues 
 

• will be able to meet strict committee deadlines  
 

• will be willing to seek feedback/input from colleagues and peers in relation to areas of 
improvement in the influence and contribution of the committee. 
 

 
 
In return, the volunteers will: 
 

• have the opportunity to build relationships with potential users of their academic research and 
demonstrate its relevance to them 

• be able to make a real impact through shaping and advancing actuarial research and CPD in 
this area 



• be provided with excellent professional management support and assistance (from the 
Executive team) 

• the opportunity for personal and professional lifelong learning, which could include the 
opportunity to gain CPD for this support if in accordance with the CPD scheme. 

 

 
 
 
November 2020 
 

https://www.actuaries.org.uk/learn-and-develop/continuing-professional-development-cpd-and-professional-skills-training

