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https://youtu.be/AiQxsO3Mweo
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16% of UK working age people have a disability

Approx. 5 - 7% of the population identify as LGB

BAME — 14% of UK population (est. over 30% by 2050)
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Gender Pay Gap Transparency

Women in Finance Charter

FRC and FCA requirements

International Reach — US and Japan
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o sl Legal & General gets tough on all-male
boards with warning to FTSE-100 firms

Powerful fund manager says it will vote against chairmen of boards with no
women after deadline for executive diversity

Simon Goodley,
Jill Treanor and
Jennifer Rankin

Thursday 10 October
20132210 BST
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One of the City's biggest fund managers - Legal & General - has warned that it will
vote against the chairman of any FTSE 100 company that persists with an all- g Institute

male board after the government's two-year deadline for board diversity. 3 and Faculty
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Inclusion boosts employees’ ability to collaborate by 42% (Deloitte)

...Innovation by 83% (Deloitte)

Organisations with Inclusive Leaders are 45% more likely to increase their
market share (Opportunity Now)

85% of CEQ's say their D&l Strategy has improved their bottom line (PwC)
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Markets

* LGBT market estimated at £6 billion per year in the UK

* Women are the driving force behind over 70% of household purchases

* Purple Pound estimated at £212 billion per year

 Silver Pound estimated at £320 billion per year and hold % of financial wealth
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The STAR Framework
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MULTIPLEGENERATIONS @ WORK

Five Generations Working Side by Side in 2020

PP9Q?
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Millennials and Older Workers Have Many of the Same Career Goals

PERCENTAGE OF RESPONDENTS WITH THE FOLLOWING LONG-TERM GOALS
Millennials

Baby
Boomers

Make a positive impact on my organization . 25%

Help solve social and/for environmental challenges . 22
Work with a diverse group of people . 22

Work for an organization among the best in my industry . 21
Do work | am passionate about l 20
Become an expert in my field l 20

Manage my work-life balance I 18

Become a senior leader I 18

Achieve financial security I 17

Start my own business I 17
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Older people
On reflection

And the verdict is ... guilty of ageism
Patrick Collinson

iy
Once you pass 70 you cannot serve on a jury, meaning Britain's courts are losing
the benefits of a wealth of knowledge and skills

san Bakewell's? Photograph: BB
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clinical issues on Radio 4’s Inside the Ethics Committee. Yet Bakewell is

E very week Joan Bakewell and panellists wrestle with real-life medical and
for ever banned from serving as a juror in a court case.
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ca Funeralcare
op

Call our Funaral Home Support Taam on
0800 088 4883 or

Find your local Funeral Home

(& Basket

Home  Arranging afuneral  Pre-Paid Funeral Plans  Afterthe funeral  Funeral Notices & Online Memorials ~ Co-op Membership  Media

You sre here: Home > Amanging 2 funeral > Religious funerals
Religious funerals

Bereavement and belief

Faiths, beliefs and cultural practices form a fundamental part of the lives of many people in the
UK today. These beliefs and practices often become more significant at times of personal crisis
and isolation such as during ilness, and when faced with bereaverent.

In the UK today we live in a diverse society and although there is an awareness of different
cultures, faiths and beliefs many generalisations are made which can be misleading.

Throughout the world the cultural, social and religious backgrounds of people can vary
considerably as can their personal convictions and lifestyles.

In order to provide a culturally sensitive funeral service, an informed understanding of the
varying beliefs and values of individuals is essential.

We are glad to work with people from any faith and background and your local Funeral
Director will be able to give you more detailed information when you speak to them.

What to do when someone dies

If someone has died and you need
immediate assistance please contact
your local Funeral Director or contact us
on the details below. We are here to
help and support you.

Call us on:
0800 088 4883

or Contact us

Find out more about our services

We can send a brochure to your home
or you can download a PDF
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https://youtu.be/UrvaSgN76h4
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Sooner or later, your wife will drive home
one of the best reasons for owning a Volkswagen.
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{i- EMERALDLIFE HOME & CONTENTS TERM LIFE WEDDING TRAVEL PET RETRIEVE QUOTE

e dedicated insurance provider for
the LGBT community?
+ Policies with no discriminatory terms
 Specially-trained call centre and claims handlrs

v Specific cover in the case of discrimination

*And straight people love usitoo!

GET A QUOTE

AS SEEN IN

guardian  atfitude roovanomes  CITYAM.
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‘A tharough introduction to D] with practical and pragmatic
achvice on haw to create 3 truly inclusive culture’
PETIR DUTF, HEAD OF GIVERSITY & INCLUSION (THEA)
INTERNATIONAL DR AND GAS COMPANTY

CHARLOTTE SWEENEY
& FLEUR BOTHWICK

INCLUSIVE

'LEADERSHIP

The definitive guide to developing
and : + £l di

and il\-d.llllﬂf; strategy
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